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June 11, 2009

The Honorable Lynn Woolsey The Honorable Tom Price

Chairwoman Ranking Member

Subcommittee on Workforce Protections Subcommittee on Workforce Protections
U.S. House of Representatives U.S. House of Representatives
Washington, DC 20515 Washington, DC 20515

Dear Chairwoman Woolsey and Ranking Member Price:

On behalf of the International Franchise Association (IFA), | am writing to express our strong concerns and urge
your opposition to H.R. 2460, the Healthy Families Act of 2009. This legislation will create an inflexible mandate
on franchised small businesses during a time of extraordinary economic challenges.

As the largest and oldest franchising trade group, the IFA’s mission is to safeguard the business environment for
franchising worldwide. IFA represents more than 85 industries, including more than 11,000 franchisee, 1,200
franchisor and 600 supplier members nationwide. According to a 2008 study conducted by
PricewaterhouseCoopers, there are more than 900,000 franchised establishments in the U.S. that are
responsible for creating 21 million American jobs and generating $2.3 trillion in economic output.

Franchise business leaders understand that employees need time off to address personal or family health
issues, which is why the vast majority of employers voluntarily offer paid leave benefits. At the same time,
employers face economic realities and must balance leave benefits with other compensation offered to
employees, such as wages and health benefits. The Healthy Families Act (HFA) would require employers with 15
or more employees to offer a one-size-fits-all package mandating 56 hours of paid sick time annually to every
employee. A paid sick leave mandate would limit an employer’s flexibility in designing a benefits package that
meets the needs of their unique workforce, resulting in significant costs for employers as well as a potential loss
to employees who prefer other benefits rather than paid sick leave.

Unfortunately, the HFA incorporates some of the FMLA concepts that have caused the most significant problems
in managing workplace operations, namely the ability to use this paid sick leave on an unscheduled basis, with
little or no notice of an absence. Franchise businesses provide important services to every local community—
from auto repair to professional services such as child care—and have customers that rely on these services.
The HFA would inhibit the ability of franchise business owners to adequately manage their workforce so that
these services to the community can continue to be provided in a reliable and timely manner.

Again, we urge you to oppose the Healthy Families Act and during the current recession avoid placing a harmful
and costly mandate that will stifle economic recovery efforts. Please do not hesitate to contact myself or Jason
Straczewski, IFA’s Director of Government Relations at (202) 662-0797 should you have any questions.
Thank you for your consideration in this manner.
Sincerely,
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David French
Vice President, Government Relations
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